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Exam question 

Precision Systems is a company based in Hungary which manufactures components for satellites. The 

company employs 50 persons. Citing general concerns about security, the company management decides 

to install fingerprint-reading devices to control all points of access to the company’s manufacturing plant, 

where most of the company employees work. This means that all current and prospective employees of the 

company must have their fingerprints scanned and registered in a database. 

The company management decides also to install similar biometrically-based access controls for entry into 

the company canteen, which lies next to the manufacturing plant and which most (but not all) of the workers 

use. In this case, the decision is made on the basis that the new access control will provide a more efficient 

means of ensuring that canteen meals are given to only those workers who have paid for the meals through 

a (voluntary) deduction in their salary. 

Subsequently, the company management decides that, every two weeks, all of the employees working at 

the manufacturing plant must provide samples of their urine and blood to be tested for drug abuse. The 

management claims that it is important that the ability of the workers to ensure the manufacture of high-

quality satellite components is not compromised by such abuse. The company does not have the capacity 

to store or analyse the urine and blood samples itself, so it engages another company, Fineprint, to carry 

out these tasks. Fineprint is a Turkisk company with storage and testing facilities located just outside 

Istanbul. 

Taking Directive 95/46/EC as point of departure, you are asked to advise on the legality of each of the three 

biometric control schemes described above. In your answer, you should also suggest other legal 

instruments that may play a role in determining the legality of the control schemes. 

 


