UNNTATT OFFENTLIGHET IHHT. § 25	
		
RECOMMENDATION						Ref. 202x/xx

APPOINTMENT AS postDOCTORAL RESEARCH FELLOW (SKO 1352) AT X

1. ASSESSMENT COMMITTEE

Applicants have been assessed by a committee consisting of (title) X, (title) Y and (title) Z. (tilte) X assisted the committee. 

[bookmark: _Hlk158031411]All members of the committee have declared their impartiality in this appointment matter, cf Public Administration Act § 6.


2. ABOUT THE POSITION

A brief description of the project or position for which the Postdoctor will be hired.

3. QUALIFICATIONS/REQUIREMENTS FOR THE POSITION

Cut from the announcement text and adapt.

4. SELECTION

Of a total of xx applicants, there were x women and y men. We also refer to the extended applicant list for information about the applicants.

If the gender distribution is unbalanced: assessment of this. Does this reflect the situation in the academic environment? Has the committee considered re-announcement?

[bookmark: _Hlk158031963]Of the X applicants who applied for the position, X were foreign nationals (ref. regulations to the Act on State Employees etc. Section 4b). X of these were called for an interview, alternatively that there were no qualified candidates among them.

There were X applicants with stated disabilities or gaps in their CVs (ref. regulations to the Act on State Employees etc. Section 4 and Section 4a.). X of these were called for an interview, alternatively that there were no qualified candidates among them.

Sorting of applicants: All applicants should be referred to with their ID number (Jobbnorge). If there are fewer than approx. 15 applicants, evaluate each individual and provide justification for why they are or are not invited to an interview. If there are more applicants, divide them into groups based on qualification levels, providing a general assessment of their qualifications and what is lacking. (e.g., group c – not qualified, group b – formally qualified, group a – best qualified).

Brief description of the applicants (depending on the number, at least the best qualified): ID number and name, brief description of education and work experience. Evaluation of the project description.

The committee finds NN qualified for the position and invite him/her for an interview.
Evt. The committee finds NN not qualified for the position.

If the gender distribution among the candidates invited for an interview remains imbalanced: assessment of this. Does it reflect the applicant pool? Has the committee considered inviting more candidates from the underrepresented gender?

5. INTERVIEW

[bookmark: _Hlk158032038]During the course of the interview, it was important for the committee to form an impression of the applicant’s competence, their suitability and their overall motivation for the position. The interview guide used is attached / HF’s standard set of interview questions was used. 

[bookmark: _Hlk158032048]
Brief description of each candidate from the interview, assessment against the qualifications in the job posting, and conclusion.

Reference interview (at least two references, should not be named, but the relationship to the candidate should be stated)

Assessment

Conclusion
The committee finds NN suitable for the position and ranks him/her.
Evt. The committee finds NN less suitable for the position and does not rank/appoint him/her.

6. CONCLUSION

Brief summary of what distinguishes the candidates to be ranked, justification for the ranking order (assessment of the candidates against each other).

A unanimous interview committee therefore ranks as follows:

1. NN
2. osv.

Blindern, xx.xx.xx
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