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APPLICATION GUIDE TO MARIE SKŁODOWSKA-CURIE ACTIONS  

INDIVIDUAL FELLOWSHIPS 2020  

This guide is meant for researchers applying for an MSCA IF grant through the Faculty of Humanities 

at the University of Oslo. It is based on our experience from previous calls and is meant as a supplement 

to the European Commission’s Guide for Applicants. The Commission’s Guide, as well as all essential 

information is available in the Participant Portal.1  

An MSCA IF application consists of an administrative part, – which is completed online in the 

Participant Portal (Part A) and the scientific proposal (Part B). Part B consists of two parts which must 

be uploaded as two separate PDFs: 

 B1 is the core part of the proposal. It contains the details of the proposed research and training 

activities along with the practical arrangements planned to implement them.  

 B2 must contain your CV, information about your host institution (Capacity of the Participating 

Organisations) and a part about ethics.  

The templates for these sections are provided in the Participant Portal and must be followed closely.  

The following guide is for Part B1 of the proposal. We strongly recommend that you use this guide’s 

structure and numbering in your application, as this makes it easier for both you and the reviewers to 

cross-check the application with the template and requirements. 

The maximum total length for B1 is 10 pages. It shall be composed of:  

 Section 1: Excellence   

 Section 2: Impact    10 pages max 

 Section 3: Implementation 

The Excellence section should be around 5 pages (as it makes up 50 % of the score). The Impact section 

should be around 1.5 - 2 pages (as it makes up 30 % of the score). The implementation section should 

be around 3 - 3.5 pages (even though it makes up 20 % of the score, this section needs space as a 

GANTT-chart with Work Packages is to be included here). 

Remember that the grant is about both research and a two-way transfer of knowledge between you and 

your host environment, and that the parts on Impact and Implementation are just as important as an 

excellent research project. For all parts, you should be in close contact with your Supervisor and the 

Research Adviser at the host department.  

In the following pages we provide detailed information about each point in part B1 of the application 

template, including who you should consult for writing your application, and the relevant evaluation 

criteria. The term ‘experienced researcher’ refers to you, the applicant, and the term ‘Supervisor’ refers 

to the senior scholar at the University of Oslo who is sponsoring your application. Sections listed to be 

addressed are quoted from the official Guide for Applicants. We have included an appendix with a 

glossary that you may consult, together with some suggestions for tables that might be helpful for your 

application. The evaluation criterions and how they are weighed can also be found there.

                                                      
1 https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/msca-if-2020  

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/msca-if-2020
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Please follow the requirements set in the Commission’s Guide precisely. The proposal should be written 

with the following minimum standard: 

 A minimum font size of 11 points, except for the Gantt chart and tables where the minimum 

font size is 8 points.   

 Footnotes are to be used exclusively for literature references. Their minimum font size is 8. 

They will count towards the page limit. Any other information included in a footnote will be 

disregarded. 

 Single line spacing  

 A4 page size  

 Margins (top, bottom, left, right) of at least 15 mm (not including any footers or headers)  

 A clearly readable font (e.g. Arial or Times New Roman) 

 Please make sure that the Part B of your proposal carries on each page, as a header, the proposal 

acronym and the fellowship type to which you are applying (i.e. Standard EF, CAR, RI, SE, or 

GF).  

 All pages should be numbered in a single series on the footer of the page to prevent errors during 

handling. It is recommended to use the numbering format "Part B - Page X of Y".



Acronym – EF-ST 

Part B-1 Page 1 of 18 

PAGE COUNT STARTS – MAX 10 PAGES 

1. EXCELLENCE 

 

1.1. QUALITY AND CREDIBILITY OF THE RESEARCH/ INNOVATION PROJECT 

1.1.1. Introduction 

The Experienced Researcher in collaboration with the Supervisor 

 

Start your proposal with a bang; you need a “hook” to create interest straight from the start. A short introduction 

should explain the key elements of the proposal – think about it as a reader’s guide to the text. This is a chance 

to make your highlight/selling points memorable to the evaluator. The goal should be to present the project as 

concisely, clearly and comprehensively as possible. This means that you should aim to show how the scientific 

content is innovative, what it will add to your field of study, and preferably the relevance to political, cultural 

or societal challenges for citizens at large. Do not forget that a desired impact is to develop your expertise and 

career by collaborating with the Supervisor; therefore you could highlight what will be the added value of this 

collaboration. 

1.1.2. State of the Art 

The Experienced Researcher in collaboration with the Supervisor 

 

The State of the Art (SotA) should give a short outline of the over-arching problem you hope to address in 

your research, why it is necessary and potentially ground-breaking, what kind of broader challenges the 

proposed research will be able to address, and the potential impact of the project. It is about demonstrating that 

your proposal has the potential to shift the SotA, and to move research in the field further. The section will be 

evaluated in terms of novelty, quality, timeliness and motivation of the research problem. Remember that 

research challenges are not only academic, but can be motivated by industrial or societal challenges. You could 

therefore (if relevant) cite public documents, such as white papers, as a part of the SotA. A common mistake 

is to write the state of the art as a literature review. Although references to relevant literature are necessary, 

the main purpose of the SotA is to provide the context for your proposal. 

1.1.3. Specific Objectives 

The Experienced Researcher in collaboration with the Supervisor 

 

In this section the aim of your project and all relevant research questions should be pointed out clearly. We 

recommend that you split up your project into different sub-questions or objectives that are relevant for your 

overarching research questions. These can be summed up in bullet points or a table. Such objectives can for 

Evaluation criteria for the Excellence-section: 50% of the overall score 

 Quality and credibility of the research/innovation project; level of novelty, appropriate 

consideration of inter/multidisciplinary and gender aspects 

 Quality and appropriateness of the training and of the two way transfer of knowledge between 

the researcher and the host 

 Quality of the supervision and of the integration in the team/institution 

 Potential of the researcher to reach or re-enforce professional maturity/independence during the 

fellowship 

Evaluation criteria: 

 Quality and credibility of the research/innovation project; level of novelty, appropriate 

consideration of inter/multidisciplinary and gender aspects 

Evaluation criteria: 

 Quality and credibility of the research/innovation project; level of novelty, appropriate 

consideration of inter/multidisciplinary and gender aspects 

Evaluation criteria: 

 Quality and credibility of the research/innovation project; level of novelty, appropriate 

consideration of inter/multidisciplinary and gender aspects 
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example be to answer, to identify, to evaluate, to investigate, to assess, or to map certain aspects of your overall 

research questions. Each objective should be formulated with project implementation in mind, i.e. with the 

specific tasks you are going to solve during your project and how you are going to conduct your research. 

Outlining your project as a succession of tasks that cumulatively are necessary to address your main research 

problem, might help you to present the coherence of the project and what is accomplished through different 

stages of the project. This will in turn allow the evaluator to get a clearer picture of how the project design 

addresses the outlined challenges, and how you will achieve your goals.  

Section 3.1. asks for a clearly defined implementation plan with logical succession in research objectives. Such 

an implementation plan should be written as Work Packages (WP) with milestones (see appendix and section 

3.1). Although an implementation plan is not needed here in section 1.1.3, we advise you to cross check the 

implementation plan in 3.1. with section 1.1.3 and 1.1.4 to ensure that the proposal is coherent. 

Tip: sum up the objectives in bullet points, or make a table that links together research questions, 

objectives and aims with specific WPs.  

1.1.4. Overview of the Action  

The Experienced Researcher in collaboration with the Supervisor and the Research Adviser 

 

This section addresses the project design and marks a transition from research questions to research 

methodology. The key is to link the specific research problem and objectives listed above with the work that 

is done within the project. It could also give an overview of how the research is being conducted and the impact 

of the action on a personal career, scientific or social level. 

In most cases it is highly recommended to provide a graphic presentation like a PERT-chart or a table, to 

explain the project design (see appendix). These might be used to visualise the original/innovative approach 

and will make it easier for the evaluator to see what is driving your research action. Most proposals include 

WPs, such as fieldwork/archives/collection of data, and WPs about management, 

dissemination/communication and career development. These are to be further elaborated in Section 3.1. 

1.1.5. Research Methodology and Approach 

The Experienced Researcher in collaboration with the Supervisor and the Research Adviser 

 

 

This section should further elaborate on the Overview of the Action/Project Design with an explanation of the 

approach and methods that will be employed in the project. You must convince the evaluators that the proposed 

approach is appropriate to achieve your research aims. Please mention if there is anything new and innovative 

about the methods you use, or if similar methods have given encouraging preliminary results.  

Do not forget that a description of the project’s research data is an important part of the methodology section. 

Be specific about details of the data and quantity, and how the data will be used. The data must be explained 

in relation to your objectives. For example, if you need to do fieldwork with interviews for the project, you 

should explain what kind of fieldwork you are going to do, the purpose of the fieldwork, who are the 

participants and how many participants you will include in your study, and so on.  

Please remember that if you flag any ethical issues in part A of the proposal, address them here as well, 

and elaborate under Part B-2 Section 6 - Ethical Issues. 

Evaluation criteria: 

 Quality and credibility of the research/innovation project; level of novelty, appropriate 

consideration of inter/multidisciplinary and gender aspects 

Evaluation criteria:  

 Quality and credibility of the research/innovation project; level of novelty, appropriate 

consideration of inter/multidisciplinary and gender aspects 

To be addressed: 

 Discuss the research methodology and approach, highlighting the type of research/innovation 

activities proposed 
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1.1.6. Originality and Innovative Aspects of the Planned Research 

The Experienced Researcher in collaboration with the Supervisor 

 

 

Carefully explain your innovative contribution to the field (in terms of new data, new approaches to old 

problems etc.) and for whom it is an innovation (to science, and/or link to societal challenges, policy etc.). 

Describe the project’s impact – could be new data, new approaches to old problems etc. Be careful not to 

present your action as a mere continuation of your previous research. One way of finding an innovative aspect 

is to examine what your host institution can add to your research, for example if your experience and the 

Supervisor’s experience combined could add synergy effects. Be aware of the distinction between so-called 

“incremental”, i.e. adding or increasing research contributions and “ground-breaking” research contributions. 

The more “ground-breaking”, the better. 

1.1.7. Interdisciplinary Aspects of the Action (if relevant) 

The Experienced Researcher in collaboration with the Supervisor  

 

The purpose of this section is to highlight how the project combines methods and insights from various 

disciplines. If the Supervisor has experience in another field or method than you, this is a good example of 

how interdisciplinary aspects can both become a part of the scientific research and a training-through-research 

component, hence addressing several of the selection criteria of the MSCA IF call. A project with a strongly 

integrated interdisciplinary focus will demonstrate your willingness to take on new challenges and acquire 

maturity as a researcher. As with the original and innovative aspects section, be specific about what is new. 

Note the difference between multidisciplinary and interdisciplinary approaches. Interdisciplinary looks at a 

phenomenon from different viewpoints but tries to integrate the results in a synthesis. Multidisciplinary 

attempts to explain the same phenomenon from different viewpoints resulting in separate results, for example 

as observational and instrumental aspects of the same phenomena. 

1.1.8. Gender Dimensions in the Research Content (if relevant) 

The Experienced Researcher in collaboration with the Supervisor  

 

 

Note that this section only concerns the research content of the project, not your own career development. The 

section is therefore not relevant to all proposals. If this section is relevant for your project, note that this might 

raise ethical concerns that you should address in the ethical self-evaluation (Part B-2 Section 6).  

1.2. QUALITY AND APPROPRIATENESS OF THE TRAINING AND OF THE TWO WAY TRANSFER OF 

Evaluation criteria:  

 Quality and credibility of the research/innovation project; level of novelty; appropriate 

consideration of inter/multidisciplinary and gender aspects 

To be addressed: 

 Explain the originality and innovative aspects of the planned research as well as the contribution 

that the action is expected to make to advancements within the research field. Describe any novel 

concepts, approaches or methods that will be implemented. 

Evaluation criteria:  

 Quality and credibility of the research/innovation project; level of novelty; appropriate 

consideration of inter/multidisciplinary and gender aspects 

Evaluation criteria:  

 Quality and credibility of the research/innovation project; level of novelty; appropriate consideration 

of inter/multidisciplinary and gender aspects 

To be addressed:  

 In research activities where human beings are involved as subjects or end-users, gender differences 

may exist. In these cases the gender dimension in the research content has to be addressed as an 

integral part of the proposal to ensure the highest level of scientific quality. 
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KNOWLEDGE BETWEEN THE RESEARCHER AND THE HOST 

1.2.1. Two-Way Transfer of Knowledge 

The Experienced Researcher in collaboration with the Supervisor   

 

 

The rationale behind the MSCA IF programme is that the European research community at large will benefit 

from transfer of knowledge. The host institution will gain a valuable resource from the applicant’s expertise 

on a specific project, and the applicant will increase his/her chances on the international job marked. In this 

section should show how you and your host environment can mutually benefit from your project. Your 

strengths and the innovation of the research proposal should be the backbone of what you can offer to the host 

institution, but it is important to underline what you will grain form the project as well. A two-way transfer of 

knowledge may include both academic skills, such as giving/receiving training in theoretical and 

methodological approaches, and more general transferable skills. Again, a table might be a good approach to 

show how the transfer of knowledge is planned, and cross-check 1.2.1 and 1.2.2.  

1.2.2. Quality and appropriateness of the training 

The Experienced Researcher in collaboration with the Supervisor 

 

 

The aim of the MSCA IF grant is to increase the likelihood of employment for the applicant within academia. 

A primary objective is to strengthen your academic skills by training-through-research through the project. 

Training of intellectual abilities, such as theoretical and methodical knowledge, may one of the contributions 

that the host institution can offer. Professional career development may also involve taking ownership over 

your own progression, which then may also include skillsets within management, or skills to engage with 

academic, social and cultural contexts. Make sure that the training activities are realistic and relevant for both 

your project and career. A carefully planned training which addresses your specific needs should be a part of 

Evaluation criteria:  

 Quality and appropriateness of the training and of the two way transfer of knowledge between 

the researcher and the host 

To be addressed: 

 Outline how a two-way transfer of knowledge will occur between the researcher and the host 

institution(s) 

 Explain how the experienced researcher will gain new knowledge during the fellowship at the hosting 

organisation(s).   

 Outline the previously acquired knowledge and skills that the researcher will transfer to the host 

organisation(s) 

Evaluation criteria:  

 Quality and appropriateness of the training and of the two way transfer of knowledge between the 

researcher and the host 

To be addressed:  

 Primarily, training-through-research by the means of an individual personalised project, under the 

guidance of the supervisor and other members of the research staff of the host organisation(s) 

Suggestions for the types of activities that strengthen the quality of training:   

 Hands-on training activities for developing scientific skills (new techniques, instruments, research 

integrity, 'big data'/'open science') and transferrable skills (entrepreneurship, proposal preparation, 

patent applications, management of IPR, project management, task coordination, supervising and 

monitoring, take up and exploitation of research results) 

 Inter-sectoral or interdisciplinary transfer of knowledge (e.g. through secondments) 

 Participation in the research and financial management of the action 

 Organisation of scientific/training/dissemination events 

 Communication, outreach activities and horizontal skills 

 Training dedicated to gender issues 
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the implementation plan. Discuss with your Supervisor your ambitions and your CV to identify potential areas 

for improvement. Your proposal should outline how relevant training and research during your project 

addresses these areas and how it will help you to achieve your goals in academia. Be careful not to duplicate 

to text from sections 1.2. in 2.1. It can be a bit confusing to know what goes where in these sections. One tip 

is to try to focus on the training of intellectual abilities in 1.2. and focus on complementary skills in section 

2.1.  

You may also use other researchers in the research group as mentors, to complement the skills of your 

Supervisor. If the training you need is not available at the University of Oslo, consider a short secondment at 

a different institution (see appendix). A table of the different training/skills that will be acquired may be a 

good approach to present the training objectives/activities clearly.  

 

1.3. QUALITY OF SUPERVISION AND OF THE INTEGRATION  

1.3.1. Qualification of the Supervisor and of the integration in the team/institution 

The Supervisor in collaboration with the Experienced Researcher  

 

 

The purpose of this section is to provide evidence that the Supervisor will be an appropriate mentor and that 

she/he will be able to grant you training that is relevant or tailored to your research. The experience of your 

Supervisor, as well as the skills this person has to offer to the project, should assure the evaluators that your 

host environment is a good match and committed to the project. 

1.3.2. Hosting Arrangements 

The Supervisor and Research Adviser in collaboration with the Experienced Researcher 

 

From the Official Guideline:  

A Career Development Plan should not be included in the proposal, but will be part of the action's 

implementation in line with the European Charter for Researchers. It should aim at achieving a realistic 

and well-defined objective in terms of career advancement (e.g. attaining a leading independent position) 

or resuming a research career after a break. The plan should be devised with the final outcome to develop 

and significantly widen the competences of the experienced researcher, particularly in terms of 

multi/interdisciplinary expertise, inter-sectoral experience and transferable skills. In addition to research 

or innovation objectives, this plan comprises the researcher's training and career needs, including 

training teaching, planning for publications and participation in conferences.  

Evaluation criteria:  

 Quality of the supervision and of the integration in the team/institution 

To be addressed:  

 Describe the qualifications and experience of the supervisor(s). Provide information regarding the 

supervisors’ level of experience on the research topic proposed and their track record of work, including 

main international collaborations, as well as the level of experience in supervising/training especially 

at advanced level (PhD, postdoctoral) researchers. Information provided should include participation 

in projects, publications, patents and any other relevant results. 

Evaluation criteria:  

 Quality of the supervision and of the integration in the team/institution 
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Address how you and your project will be included in the host’s research environment, for example, will you 

participate in regular meetings, present preliminary results to your colleagues, or join an established research 

group or ongoing project? What kind of resources will be available for you? The hosting arrangements refer 

to the integration of the researcher to his new environment in the premises of the host. It does not refer to the 

infrastructure of the host as described in the Quality and efficiency of the implementation criterion. A more 

general description of the infrastructure at the University of Oslo belongs in section 3.4., so focus on how 

you will interact with your potential colleagues.  

Your Supervisor may provide you with an overview of partners and collaborators that will be valuable to your 

project. If you are able to incorporate an interdisciplinary or international network, this is worth mentioning. 

Include information about others at your host department who complement the competency of your Supervisor, 

like an expert in the method you would like to use. Having a diverse group surrounding your project will add 

value to it.  

 

1.4. POTENTIAL OF THE RESEARCHER TO REACH OR RE-ENFORCE PROFESSIONAL MATURITY 

/INDEPENDENCE DURING THE FELLOWSHIP 

The Experienced Researcher in collaboration with the Supervisor 

 

To be addressed:  

 The hosting arrangements refer to the integration of the researcher to his new environment in the 

premises of the host. It does not refer to the infrastructure of the host as described in the Quality and 

efficiency of the implementation criterion. 

 The application must show that the experienced researcher will be well integrated within the 

team/institution in order that all parties gain maximal knowledge and skills from the fellowship. The 

nature and the quality of the research group/environment as a whole should be outlined, together with 

the measures taken to integrate the researcher in the different areas of expertise, disciplines, and 

international networking opportunities that the host could offer. 

Below are some sample texts about the University of Oslo in general that you can use in your text. 

Please rewrite into your own words:   

 “UiO is an active supporter of the European Charter for Researchers and has been awarded the 

distinction HR Excellence in Research1 in recognition of its follow-up efforts of the Charter & Code. 

The development of researchers’ careers and working conditions are important aims in the strategic 

work at the university, faculty, and departmental levels. I will be integrated [how? Career counselling, 

competence building by supervisor / group etc.]; thus creating attractive working and learning 

conditions. Both my spouse [if applicable] and I will be able to take Norwegian language courses for 

international researchers at UiO. 

 “In addition to the integration in the [research group], the Faculty of Humanities will establish an 

MSCA network for the MSCA Postdoctoral fellows at the Faculty. The network will meet every 

semester to discuss career development and other research related topics. The network will bring 

together researchers from various disciplines, providing a multidisciplinary and inspiring 

environment.” 

 If applicable: “I will also apply to UiO’s Mentoring Programme for Female Postdoctoral Fellows, 

which is one of UiO’s gender equality initiatives. All female postdoctoral fellows at the Faculty of 

Humanities are encouraged to apply to the programme, and the activities will be held in English.“ 

Evaluation criteria:  

 Potential of the researcher to reach or re-enforce professional maturity/independence during the 

fellowship 
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In this section you should aim to convince the evaluators that you are a researcher with a strong track record, 

and then further discuss how the research project and training activities will enhance your career. You should 

demonstrate how your professional experience and the proposed research will contribute to your development 

as an independent/mature researcher, during the fellowship. Cross-check with section 1.2 and 1.3 to avoid 

repetition. 

2. IMPACT 

 

2.1. ENHANCING THE FUTURE CAREER PROSPECTS OF THE RESEARCHER AFTER THE FELLOWSHIP 

The Experienced Researcher in collaboration with the Supervisor  

 

 

If you highlighted training of intellectual abilities in section 1.2., the focus of this section could be on 

transferrable skills within academia. Try to think one step ahead and present your project as a part of a potential 

career path after the fellowship. Explain what experience other than in research you will gain from doing this 

project at UiO. Explain the expected impact of the planned research and training on the future career prospects 

after the fellowship. 

 How will the collaboration with your Supervisor be beneficial for your career? 

 What will be the benefit of gaining access to new networks at UiO and beyond?  

 Which new skills will you acquire by being part of the new research environment?  

 Will you teach or supervise? How much, at what level, and will it be under the guidance of the 

Supervisor? 

 If applicable, will you participate in the UiO’s Mentoring Programme for Female Postdocs? 

 Will you have the opportunity to get training in the acquisition of research funding through 

participation in application writing or writing workshops?  

 Will you be part of a research group at the host institution? If so, will this give you insights into the 

workings of the research and teaching environment at the department, and maybe even insights into 

the department’s future research strategies?  

 Will you develop your organisational skills through the organising of seminars and workshops? 

 Will you gain experience in dissemination? (see point 2.2. below) 

To be addressed:  

 Researchers should demonstrate how their professional experience, talents and the proposed research 

will contribute to their development as independent/mature researchers, during the fellowship. 
Explain the new competences and skills that will be acquired and how they relate to the researcher’s 

existing professional experience. 

 Please keep in mind that the fellowships will be awarded to the most talented researchers as shown 

by the proposed research and their track record (Curriculum Vitae, section 4), in relation to their 

level of experience. 

Evaluation criteria for the Impact-section: 30% of the overall score.    

 Enhancing the future career prospects of the researcher after the fellowship  

 Quality of the proposed measures to exploit and disseminate the project results 

 Quality of the proposed measures to communicate the project activities to different target audiences 

Main evaluation criteria:  

 Enhancing the future career prospects of the researcher after the fellowship 

To be addressed:  

Explain the expected impact of the planned research and training on the future career prospects of 

the experienced researcher after the fellowship. Focus on how the new competences and skills (as 

explained in 1.4) can make the researcher more successful in their long-term career. 
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2.2. MEASURES TO EXPLOIT AND DISSEMINATE PROJECT RESULTS 

The Experienced Researcher in collaboration with the Supervisor and Research Adviser 

 

 

Dissemination of research results refers to how you plan to make your results available to the research 

community.2 Be ambitious, but keep in mind that 24 months are a limited amount of time. Check also with 

your research adviser that you have sufficient funding within your budget for your dissemination activities.  

Explain how you aim to achieve realistic dissemination of research results:  

 At conferences 

 In peer reviewed books (name publishers you will aim at) 

 In peer reviewed articles (name relevant journals you will aim at)  

 Will you organise workshops? (If so, make sure you allocate resources for this in the budget.) 

 Address how you will comply with the requirement that any peer-reviewed journal articles are to be 

made open accessible and free of charge.3 All publications should also be deposited in the University 

of Oslo’s institutional digital repository, DUO. 

Explain how exploitation of research results will be done:  

 Exploitation of research results refers to how they may be valuable for others within the research 

community. If you have valid reason to believe that your findings will have a clear potential to be 

valuable for others, then your measures for ensuring this exploitation is worth mentioning. One 

example of a measure to assure exploitation is to make research data open and accessible through the 

European infrastructures such as CLARIN or DAHRIA.  

 Underline how you will adhere to FAIR-rules for open data4 

2.3. MEASURES TO COMMUNICATE THE PROJECT ACTIVITIES TO DIFFERENT TARGET AUDIENCES 

The experienced Researcher in collaboration with the Supervisor and Research Adviser 

 

                                                      
2 http://ec.europa.eu/research/participants/docs/h2020-funding-guide/grants/grant-management/dissemination-of-results_en.htm  
3 See: http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/open-access-data-management/open-access_en.htm  
4 https://www.force11.org/group/fairgroup/fairprinciples   

Evaluation criteria:  

 Quality of the proposed measures to exploit and disseminate the project results 

To be addressed:  

Describe how the new knowledge generated by the action will be disseminated and exploited, and what the 

potential impact is expected to be. Discuss the strategy for targeting peers (scientific, industry and other 

actors, professional organisations, policy makers, etc.) and to the wider community. Also describe potential 

commercialisation, if applicable, and how intellectual property rights will be dealt with, where relevant. 

 For more details refer to the "Dissemination & exploitation" section of the H2020 Online Manual. 

Concrete planning for exploitation and dissemination activities must be included in the Gantt chart 

(see point 3.1) 

Evaluation criteria:  

Quality of the proposed measures to communicate the project activities to different target audiences 

http://ec.europa.eu/research/participants/docs/h2020-funding-guide/grants/grant-management/dissemination-of-results_en.htm
http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/open-access-data-management/open-access_en.htm
https://www.force11.org/group/fairgroup/fairprinciples
http://ec.europa.eu/research/participants/docs/h2020-funding-guide/grants/grant-management/dissemination-of-results_en.htm
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Communication with a larger audience is considered, especially for the humanities, as a way of ensuring that 

the research has a societal impact. Refer to the guidelines provided in “Communicating EU research and 

innovation guidance for project participants”5. For tools for planning communication activities and project 

examples, see RRI-tools.eu and step by step guide.6  

- Will you host public seminars/panel debates? If so, at which venues? (Litteraturhuset in Oslo, other?)  

- Will you use the communication expertise available at the University of Oslo actively in your 

communication strategy? 

- Will you participate in the European Researchers’ Night?7  

- Can you reach schools (teachers and pupils)?  

- Are there specific groups for whom your research is especially relevant you want to reach?  

- (How) will you use social media to interact with the general public?  

- Will you start a blog/vlog? Podcast?  

- (How) will you interact with traditional media? 

3. IMPLEMENTATION 

 

3.1. COHERENCE AND EFFECTIVENESS OF THE WORK PLAN 

The Experienced Researcher in collaboration with the Supervisor and Research Adviser 

 

                                                      
5 http://ec.europa.eu/research/participants/data/ref/h2020/other/gm/h2020-guide-comm_en.pdf 
6 https://wellcome.ac.uk/sites/default/files/planning-engagement-guide-wellcome-nov14.pdf  
7 https://ec.europa.eu/research/mariecurieactions/about/european-researchers-night_en  

To be addressed:  

Demonstrate how the planned public engagement activities contribute to creating awareness of the 

performed research. Demonstrate how both the research and results will be made known to the public in 

such a way they can be understood by non-specialists.  

The type of outreach activities could range from an Internet presence, press articles and participating in 

European Researchers' Night events to presenting science, research and innovation activities to students 

from primary and secondary schools or universities in order to develop their interest in research careers. 

For more details, see the guide on Communicating EU research and innovation guidance for project 

participants as well as the "communication" section of the H2020 Online Manual. 

Concrete planning for communication activities must be included in the Gantt chart (see point 3.1). 

Evaluation criteria for the Implementation-section: 20% of the overall score 

 Coherence and effectiveness of the work plan, including appropriateness of the allocation of tasks 

and resources 

 Appropriateness of the management structure and procedures, including risk management  

 Appropriateness of the institutional environment (infrastructure) 

  

Main evaluation criteria: 

 Coherence and effectiveness of the work plan, including appropriateness of the allocation of tasks 

and resources 

http://ec.europa.eu/research/participants/data/ref/h2020/other/gm/h2020-guide-comm_en.pdf
https://wellcome.ac.uk/sites/default/files/planning-engagement-guide-wellcome-nov14.pdf
https://ec.europa.eu/research/mariecurieactions/about/european-researchers-night_en
http://ec.europa.eu/research/participants/data/ref/h2020/other/gm/h2020-guide-comm_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/gm/h2020-guide-comm_en.pdf
http://ec.europa.eu/research/participants/docs/h2020-funding-guide/grants/grant-management/communication_en.htm
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The evaluators will be looking for a feasible work plan with tangible results. Time management and dividing 

the project into phases is key.8 It is advisable to have a WP devoted to “Project Management”, spanning the 

entire project period so that you visualise that managing the project will be an on-going task, in collaboration 

with you Department´s administration, throughout the project. .  

It is strongly recommended to present your work plan in a table. A good GANTT-chart (see appendix) is a 

compact way to show the projects schedule, including when WPs start and finish, how you plan to distribute 

Milestones and Deliverables and how time-consuming or important different parts of the project are. The chart 

may also be a valuable tool for you as a project manager, in order to visualize the work load, which parts of 

the project will be the most hectic and will speak to the feasibility of completing all tasks within the project.  

You may use the GANTT-chart template provided by the European Commission and adapt it to your needs, 

or use the template as inspiration to make a table that fits your purpose. Many applicants use colours to separate 

the different WPs and Milestones. If you opt for colours, remember to include an explanation of their use (i.e 

blue= WP1, green= Dissemination activities). Please note that evaluators may print your application in black 

and white, so make sure that the GANTT-chart is understandable without the colours.  

 If you in the section 1.1.2-1.1.5 provided the evaluators with an overview of the action, section 3.1 should 

have more details of the nuts and bolts of the project.  

Work Packages (WP): Begin with stating the number of Work Packages (WP) you have chosen, why you 

chose this structure of the project and how the different WPs interact, i.e. combining different fields, 

approaches, activities and methodologies etc. It is important to arrange the WPs in an order that is logical to 

the evaluator (i.e. first data collection, then analysis, then evaluation). Try not to think of WPs only as 

isolated parts; rather focus on how they overlap with, and feed into, the other WP´s. If you have a 

secondment partner it is crucial to show how and when you involve them, and how they fit in with the 

overall plan for the project. Examples of works packages: literary review, data collection, field work, 

research training, dissemination/communication, project management.  

See the appendix for a table that lists WPs and major deliverables. A description of the WPs should at least 

include the following: Content of the WP, Objective(s) of the WP, and Millstones and/or Deliverables from 

the WP. Deliverables should be numbered under the WPs, example: WP1 with deliverable D1.1, D1.2 etc. 

Deliverables: are distinct outputs of the action, meaningful in terms of the action’s overall objectives and may 

be a report, a document, a technical diagram, a software, etc. Deliverable numbers should be ordered according 

to delivery dates. Use numbering convention with periods: For example, deliverable 4.2 would be the second 

deliverable from work package 4.  

Milestones: are control points in the action that help to chart progress. Milestones may correspond to the 

completion of a key deliverable, allowing the next phase of the work to begin. They may also be needed at 

intermediary points so that, if problems have arisen, corrective measures can be taken. A milestone may be a 

critical decision point in the action where, for example, the researcher must decide which of several 

technologies to adopt for further development. A milestone is to flag that a set of work tasks have been 

                                                      
8 Example of phases and planning a project: http://ec.europa.eu/echo/files/evaluation/watsan2005/annex_files/ECHO/ECHO10%20-

%20ECHO%20Project%20Cycle%20Management%20Guideline.pdf  

To be addressed:  

Describe how the work planning and the resources mobilised will ensure that the research and training 

objectives will be reached.  Explain why the number of person-months planned and requested for the 

project is appropriate in relation to the proposed activities. 

 

Additionally, a Gantt chart must be included in the text listing the following: 

 Work Packages titles (there should be at least 1 WP);  

Indication of major deliverables, if applicable;   

 Indication of major milestones, if applicable;   

 Secondments, if applicable.  

The schedule should be in terms of number of months elapsed from the start of the action. 

http://ec.europa.eu/echo/files/evaluation/watsan2005/annex_files/ECHO/ECHO10%20-%20ECHO%20Project%20Cycle%20Management%20Guideline.pdf
http://ec.europa.eu/echo/files/evaluation/watsan2005/annex_files/ECHO/ECHO10%20-%20ECHO%20Project%20Cycle%20Management%20Guideline.pdf


Acronym – EF-ST 

Part B-1 Page 11 of 18 

completed. Example: “interviews completed”, “data evaluated”.9 It is advised to number the milestones (MS1, 

MS2) in order to easily incorporate them to the GANTT-chart. 

Person-months: The number of full months a single person use for each individual activity in the project. 

Notice that the guide uses “activities” here and not Work Package, meaning that you are open to suggest how 

many months of work each Work Package will take, but also break it down to specific Deliverables and sub-

deliverables. Milestones should not have a person-month’s estimate, as they are “check-points” rather than 

specific activities.  Person-months are used to try to accurately plan all the activity in your project. Given that 

this is a one-person project, the evaluators will be looking at how you distribute the 24 months between the 

different Work Packages, and when leading up to crucial Milestones. They will also evaluate if the number of 

person-months suggested is feasible – too few or too many. Scheduling the number of months per activity will 

in some cases say something about the risks in the project, in other cases some activities are low risk and 

simply time-demanding. However, if you schedule extra time (buffer time) around a more risky part of your 

application (i.e. using a new methodology, getting the number of interviewees needed, etc.) remember to 

address this in section 3.2. This action forces you to compartmentalize every action in the project, which might 

be challenging for the typical multi-taskers, but is useful for a holistic planning of the entire project. 

Secondments: try to be as specific as possible as to when the secondment will be conducted, what extra value 

it will add to your project/career, when it is to be completed and how it fits with your project as a whole. If 

new and crucial competencies are to be obtained in the secondment period, remember to schedule the 

secondment period(s) (in the work plan and Work Packages) before you plan to make use of these 

competencies.  

Explain how the project, and its corresponding plan, is realistic within the time frame and with the available 

resources. You should mention that the project is specifically designed to last two years, and that the finances 

are appropriate for all activities, from experiments to human resources, infrastructure, and dissemination.  

Consult your Research Adviser about the funds that will be at your disposal and ask for help to estimate the 

costs of your activities. This exercise will help you limit activities within the budget, but also the budget limits 

indirectly speaks towards the activity expected for a MSCA IF project. This realisation might make you add 

or subtract a field trip, a peer-reviewed article or travels from your original plan. 

3.2. APPROPRIATENESS OF THE MANAGEMENT STRUCTURE AND PROCEDURES, INCLUDING RISK 

MANAGEMENT   

3.2.1. Organisation and management structure and progress mentoring 

The Experienced Researcher in collaboration with the Supervisor and Research Adviser  

 

 

In this section you have to present yourself as a project leader. How can you ensure that the project group 

works together in an optimal way? How do you plan to work with your Supervisor, and, if applicable, with 

your secondment partner? 

                                                      
9 More examples of milestones can be found here: http://bnci-horizon-2020.eu/project/milestones, https://learn.thundermaps.com/blog-posts/horizon-
2020-project-deliverables-milestones/.  

Evaluation criteria:  

 Appropriateness of the management structures and procedures, including quality management 

and risk management 

To be addressed:  

 Describe the organisation and management structure, as well as the progress monitoring mechanisms 

put in place, to ensure that objectives are reached.  

 Discuss the research and/or administrative risks that might endanger reaching the action objectives 

and the contingency plans to be put in place should risk occur. 

 If applicable, discuss any involvement of an entity with a capital or legal link to the beneficiary (in 

particular, the name of the entity, type of link with the beneficiary and tasks to be carried out) 

 If needed, please indicate here information on the support services provided by the host institution 

(European offices, HR services) 

http://bnci-horizon-2020.eu/project/milestones
https://learn.thundermaps.com/blog-posts/horizon-2020-project-deliverables-milestones/
https://learn.thundermaps.com/blog-posts/horizon-2020-project-deliverables-milestones/
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Make a plan with your Supervisor and Research Adviser on how to best spend the allocated budget (research 

and training), given your ambitions and the knowledge your Supervisor possesses regarding planning events, 

training, courses, etc. You should plan regular meetings where you discuss the project management, the 

learning outcomes, support from research administration, etc. It is advisable to mention a plan for how you 

record these meetings, i.e. in minutes, summary emails etc. 

Some are used to including a Scientific Advisory Group, an internal or external steering committee or some 

other form of support to offer advice on your project. This usually consists of a handful of experts within a 

field, who meet a few times during your project period to guide you on methodology, dissemination, 

conducting interviews/experiments, publications etc. Some constellations may be costly if you are to fly them 

in, give honorariums and cover accommodation, so you should consider if such a group would add value to 

your project, if the expenditure is worth it, or if some of the meetings could be Skype meetings.  

If you would like to include an external or internal advisory group please elaborate on a plan for their meetings, 

and what they should include. The meetings and frequency should be included in your GANTT-chart and 

should be planned for the parts of your project where extra advice is needed. If you plan to have a steering 

committee you should mention what role they have and how the different committees and advisory groups 

serve different purposes. 

3.2.2. Research and/or administrative risks  

The Experienced Researcher in collaboration with the Supervisor and the Research Adviser  

 

 

In this section you should state potential risks and elaborate on contingency- and mitigation plans. There are 

always risks to any project, so refer from stating that there are none.  

This section asks you to address both research risks and administrative risks. Research risks are directly linked 

to the execution of your research and the crucial parts that need to be in place for your project to be as successful 

as originally planned, i.e. developing new methodology, analysing information/data, landing contracts with 

important publishing houses/channels etc. Administrative risks are linked to the groundwork you do before 

much of the research commences, including recruitment of enough participants for interviews/experiments, 

getting access to crucial archives, infrastructure or software etc.  

The point here is to address the risky sides, but also follow up with contingency plans and alternatives if parts 

of your project doesn´t go as originally planned. The evaluators will be looking for projects that involves some 

risks, as this speaks to the novelty of the project, but given that this is a career and training project, and not a 

purely scientific proposal, there might be risks linked to both training and research.  

If you plan to collaborate with someone outside of your project group, try to make plans and agreements for 

when these activities will take place, and what resources will be used. This will make the collaboration seem 

less risky.  

Suggestion: Use the table for risk management in the appendix. Your supervisor and Research Adviser 

can help you determine the high and low risks in your project.  

  

Evaluation criteria:  

 Appropriateness of the management structures and procedures, including quality management and 

risk management  

To be addressed:  

 Research and/or administrative risks that might endanger reaching the action objectives and the 

contingency plans to be put in place should risk occur 
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3.2.3. Support Services provided by the host institution 

The Experienced Researcher in collaboration with the Supervisor and the Research Adviser 

 

 

Address for example available infrastructure, equipment, technology, library facilities, the support from 

research advisers, the EU office, available training and courses, assistance with budget management, etc. 

How will the department assist you with moving to Norway? What services does the Department offer 

(moving expenses, visas, contract meetings, temporary housing, etc.)? Please see the International Staff 

Mobility Office at UiO.10 

3.3. APPROPRIATENESS OF INSTITUTIONAL ENVIRONMENT (INFRASTRUCTURE) 

3.3.1. Main tasks and commitments of the beneficiary  

The Supervisor in collaboration with the Experienced Researcher and the Research Adviser 

 

 

This section should be written in close collaboration with your Research Adviser and will aim to answer the 

question: In what way is UiO, your host department and your Supervisors network the most appropriate 

environment for carrying out your project and developing your research career? Points to address here may 

include the research specialisations of your Supervisor and other members of the department, their established 

networks, availability of archives, other strong areas of expertise that are relevant to the project, etc.. Be sure 

to clearly state how your host department is unique compared to other perceivably similar departments, at other 

institutions.   

3.3.2. Infrastructure, logistics, facilities 

The Research Adviser in collaboration with the Experienced Researcher and the Supervisor 

 

                                                      
10 http://www.uio.no/english/about/jobs/ismo/ 

Evaluation criteria:  

 Appropriateness of the institutional environment (infrastructure) 

To be addressed:  

 please indicate here information on the support services provided by the host institution (European 

offices, HR services). 

Evaluation criteria:  

 Appropriateness of the institutional environment (infrastructure) 

To be addressed:  

 The active contribution of the beneficiary to the research and training activities should be 

described.  

 Give a description of the main tasks and commitments of the beneficiary and all partner 

organisations (if applicable).  

 Describe the infrastructure, logistics, facilities offered insofar as they are necessary for the good 

implementation of the action. 

Evaluation criteria:  

 Appropriateness of the institutional environment (infrastructure) 

http://www.uio.no/english/about/jobs/ismo/
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The degree to which the infrastructure, logistics and facilities are vital will vary from project to project, and 

this in turn will determine how detailed and elaborate this section needs to be. If it is a big part of your project 

it is advisable to add a description of laboratory space and infrastructure, their status and uniqueness. 

It is important to keep in mind that the evaluators might not know UiO or how the universities in Norway work 

or have access to, so make sure to mention what might be obvious in terms of available resources (library, 

journals, communication support at the faculty level, access to software, etc.). 

 

If your department offers additional research funding this should be mentioned here. If you are planning on 

hosting workshops and/or intend to invite international guest researchers, you should say something about the 

department’s routines for these activities. If your host also has experience with collaborating on international 

projects or hosting training programmes mention it here.  

STOP PAGE COUNT – MAX 10 PAGES 

To be addressed:  

 Describe the infrastructure, logistics, facilities offered in as far they are necessary for the good 

implementation of the action 

The Faculty has made a standard text that can be included in this section, but make sure to add 

information as the various departments may have different infrastructure, logistics and facilities. Please 

rewrite into your own words:   

 UiO [/Department] will provide access to [infrastructure / lab or relevant facilities]. I will also be 

offered office facilities [at the same floor as the other members of the x group], including computer 

resources, internet access and [necessary software] for the duration of the project. [more on local 

resources]. I will have access to UiO’s library, online journals and its online research sources and 

databases, as well as being entitled to apply for financial support for Open Access publication from 

UiO’s publishing fund.” 
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Appendix 

 

Evaluation - Criterions and weight 

The table below contains details about how the evaluators will score your application. Each of the three 

sections, will be scored 0.0 – 5.0. You need a score of 3.5 or higher in each section, and an overall score of 

more than 10 out of 15. The score is then weighed according to the numbers below and given a final score of 

0 – 100%. To be eligible for a grant you need to score more than 70%, but since the competition is high, you 

will have to score around 90% to be awarded an MSCA IF grant.  

IF - Marie Skłodowska-Curie Individual Fellowships 

Excellence Impact 
Quality and efficiency of the 

implementation 

Quality and credibility of the 

research/innovation project; 

level of novelty, appropriate 

consideration of 

inter/multidisciplinary and 

gender aspects 

Enhancing the future career 

prospects of the researcher 

after the fellowship 

Coherence and effectiveness 

of the work plan, including 

appropriateness of the 

allocation of tasks and 

resources 

Quality and appropriateness 

of the training and of the two 

way transfer of knowledge 

between the researcher and the 

host 

Quality of the proposed 

measures to exploit and 

disseminate the project results 

Appropriateness of the 

management structure and 

procedures, including risk 

management 

Quality of the supervision and 

of the integration in the 

team/institution 

Quality of the proposed 

measures to communicate the 

project activities to different 

target audiences 

Appropriateness of the 

institutional environment 
(infrastructure) 

Potential of the researcher to 

reach or re-enforce 

professional 

maturity/independence during 

the fellowship 

  

50% 30% 20% 

Weighing 

1 2 3 

Priority in case of ex aequo11 

NB: An overall threshold of 70% will be applied to the total weighted score. 

 

Criterions and weight: Example of different scores and their outcome: 

 

Glossary 

                                                      
11 Priority order for proposals which have been awarded the same score within a ranked list. When the total scores are equal, priority will be based on 
scores for individual award criteria. 
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Deliverable: A deliverable is a distinct output of the action, meaningful in terms of the action’s overall 

objectives and may be a report, a document, a technical diagram, a software, etc.   

Intellectual property rights (IPR): intangible creations of the human intellect: Patentable inventions, non-

patentable inventions and other solutions, principles, know-how including e.g. trade secrets, technical, 

scientific and commercial information and business concepts, databases, any tangible product (organic, 

inorganic and biological matter), including substances, organisms and crops and also materials; software. 

Milestone: Milestones are control points in the action that help to chart progress. Milestones may correspond 

to the completion of a key deliverable, allowing the next phase of the work to begin. They may also be 

needed at intermediary points so that, if problems have arisen, corrective measures can be taken. A milestone 

may be a critical decision point in the action where, for example, the researcher must decide which of several 

technologies to adopt for further development. 

Secondment: A longer stay at a partner organisation with specific supervision arrangements, up to 3 or 6 

months according to length of the project. The secondment must significantly contribute to the impact of the 

fellowship, must be planned at the proposal stage and can consist of a single period or shorter mobility periods. 

See Guide for Applicants section 4.3 for more information.  

Work Package: Work Packages concern how you will break down the project’s activities to achieve its 

goals. WPs are also called sub-projects and are groups of related tasks within your project. Examples of 

works packages: literary review, data collection, field work, research training, dissemination/communication, 

project management. A work package should include at a description of the work package, its objectives, 

task, milestones and/or deliverables.  

The following table can be used to present your Work Packages in connection to your GANTT-chart.  

WP title  

Description  

Objectives  

Milestones/ Deliverables  

WP title  

Description  

Objectives  

Milestones/ Deliverables  
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GANTT-chart  
A GANTT-chart is represented as a bar graph and is used to illustrate a project schedule. The GANTT-chart 

shows the start dates, end dates and individually breaks down the project into smaller tasks. Select GANTT-

charts also show the dependency relationships between activities. The chart shows a horizontal bar which 

represents the task, while the length of the bar shows the time required to complete the task. On an x-y axis, 

the x axis represents the time for project completion. Independent tasks are connected using arrows, which 

show the relationship between two independent tasks.  The relationship stems from the dependency of one task 

on another, where one task must be finished in order to be the other task.12 

Month 6 12 18 24 

WP X                                                  

1.1.                                                  

1.2.                                                  

1.3.                                                  

WP x                                                  

2.1.                                                  

2.2.                                                  

2.3.                                                  

WP X: Research Training  

                                                 

                         

                         

WP X: Management 

                         

                         

                         

Milestones 

                         

Deliverables - Dissemination and Communication 

                         

                         

                         

                         

 If you are able to categorise some of the activities using color-codes (i.e. green= training, red= research, 

etc.) that will make it easier to read the chart. Remember to specify which colours are for which type of activity 

and remember to also name the activities in the chart (MS1, WP1, and D1.1) as some evaluators may 

intentionally print in black and white. Delete the rows and columns not needed. 

 

PERT-Chart 

A PERT-chart displays information as a network model with an initial node from which tasks branch out. This 

helps to visualise the sequence of tasks, as you cannot start on the next activity until the one preceding it is 

completed. Pert charts can be made using «Smart Art» in Word, or in copied from Power point-illustrations.  

 

 

                                                      
12 Source: https://www.ttopstart.com/news/frequently-asked-questions-to-prepare-for-successful-horizon-2020-applicati  

https://www.ttopstart.com/news/frequently-asked-questions-to-prepare-for-successful-horizon-2020-applicati
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Risk management  

All research projects have risks that need mitigation if the project does not go as planned. Managing risk for 

the project could be summed up in a short and concise table. Describe the risk, for example not finding 

participants for an experiment. Evaluate the likelihood from “unlikely”, “low” to “highly likely” and 

consequences from “minimal”, “moderate” to “severe”. Conclude by presenting the proposed risk mitigation 

measures.  

Research/Admin. risk Likelihood   Consequence  Proposed risk mitigation measures 

    

    

 

General Sources of Help:  

 Marie Skłodowska-Curie actions website:  

http://ec.europa.eu/research/mariecurieactions/  

 Information package for MSCA fellows: 

http://ec.europa.eu/research/mariecurieactions/resources/document-libraries/information-package-

marie-sk%C5%82odowska-curie-fellows_en  

 MSCA NCP Net4Mobility project website:  

https://www.net4mobility.eu/  

 Horizon 2020 Work Programme 2018-2020: General Introduction : 

http://ec.europa.eu/research/participants/data/ref/h2020/wp/2018-2020/main/h2020-wp1820-

intro_en.pdf  

 Horizon 2020: Reference Documents in the Participant Portal: 

http://ec.europa.eu/research/participants/portal/desktop/en/funding/reference_docs.html  

 Horizon 2020: How to Complete Your Ethics Self-Assessment: 

http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/ethics/h2020_hi_ethics-

self-assess_en.pdf  

 Horizon 2020: Guidelines to the Rules on Open Access to Scientific Publications and Open Access 

to Research Data in Horizon 2020: 

http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/oa_pilot/h2020-hi-oa-

pilot-guide_en.pdf  

 Horizon 2020: Guidelines on FAIR Data Management in Horizon 2020: 

http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/oa_pilot/h2020-hi-oa-data-

mgt_en.pdf  

 European Charter and Code for Researchers:  

https://euraxess.ec.europa.eu/jobs/charter  

http://ec.europa.eu/research/mariecurieactions/
http://ec.europa.eu/research/mariecurieactions/resources/document-libraries/information-package-marie-sk%C5%82odowska-curie-fellows_en
http://ec.europa.eu/research/mariecurieactions/resources/document-libraries/information-package-marie-sk%C5%82odowska-curie-fellows_en
https://www.net4mobility.eu/
http://ec.europa.eu/research/participants/data/ref/h2020/wp/2018-2020/main/h2020-wp1820-intro_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/wp/2018-2020/main/h2020-wp1820-intro_en.pdf
http://ec.europa.eu/research/participants/portal/desktop/en/funding/reference_docs.html
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/ethics/h2020_hi_ethics-self-assess_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/ethics/h2020_hi_ethics-self-assess_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/oa_pilot/h2020-hi-oa-pilot-guide_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/oa_pilot/h2020-hi-oa-pilot-guide_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/oa_pilot/h2020-hi-oa-data-mgt_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/oa_pilot/h2020-hi-oa-data-mgt_en.pdf
https://euraxess.ec.europa.eu/jobs/charter

