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Source: U.S. Census Bureau, Current Population Survey.
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Note: The bands indicale recessions as defined by the National Bureau of Economic Research,

l BI I * Federal Reserve Bank of New York (Link)
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https://libertystreeteconomics.newyorkfed.org/2013/03/is-job-polarization-holding-back-the-labor-market.html

" Noden laerer ane

arbeidere a bruke
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Erfaringer fra det store hjemmekontoreksperime
1 -

. Digital samhandling ft ner enn de fleste

\ forventet
- Frihet og grenselashe

* Folk trenger ikke e
gjcare jobben si
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Hybridarbeid

To typer hybridarbeid

* Veksle mellom fysisk og digitalt
format

* Fysisk og digital samarbeid
samtidig

Hybrid betyr digitalt farst

Kombinere frihet og felleskap
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