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Giving and receiving feedback  

Throughout the semester you will both receive and give feedback on the written 

assignments. Most feedback sessions will be with Diana, and two will be organized as 

mutual feedback sessions. Information about feedback dates and times is on the 

schedule on the course page. 

 

Individual group feedback sessions 

Diana and Guri both read all the assignment reports that you submit, and discuss 

them. Together we prepare feedback comments and questions that we believe will 

help you to learn and take a step forward in your next assignment. Each group has 

20 minutes for feedback with Diana, and we encourage everyone in the group to 

meet. If you cannot come to the feedback session, ask the rest of the group to write 

notes and share the feedback with you afterwards.  

 

 

Mutual feedback sessions 

During the semester, each group will give feedback to another group twice.  

 

When you prepare and give feedback to another group, look first for the good points 

in the other group’s report and start by commenting on that.  

 

In a group of four: 

- one of you should be responsible for giving positive feedback 

- one for giving constructive feedback (room for improvements) 

- one to formulate 2 to 4 questions that will help the other group to reflect on their 

work, and  

- one giving feedback on format, language, and eventually on references (if any). 

For the research proposal, we encourage you to recommend other relevant 

readings for the other group, as part of this last type of feedback.  

 

You will be self-organizing within the group on the feedback you have to give to another 

group. This means that your are responsible to divide the feedback amongst your 

group members. You are also encouraged to discuss this feedback within your group 

before providing the feedback to the other group.  

 

In case you are in a group with less than four members, take the additional type of 

feedback and divide it amongst yourselves. You, as a group, are responsible to cover 

all feedback types.  
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Some hints on “giving feedback”-strategy:  

 

- Always start with three positive comments and always end your feedback 

session with something positive.  

- Look for reflections in the text about differences between the group member’s 

observations.  

- Look for how they describe other people and their actions, and suggest 

alternatives to “loaded categories” if such are used in the text to describe 

people.  

- You may also discuss the groups’ differences in the implementation of the 

methods – how were your experiences different or alike?  

- Did the group cover the course syllabus well? 

- What could they do better for next time? 

- What have you learned from reading their work? 

- How can things be done differently? 

 

Hints for organizing the mutual feedback on Assignment 2 

When you give feedback to assignment 2, pay particular attention to and discuss how 

you experienced the difference between taking notes in the first observation and not 

taking notes in the second assignment. How did the different note-taking practices 

influence your thoughts and memory during and after the observation?  

 

Hints for organizing the mutual feedback on the Research Proposal 

For the feedback on the Research Proposals, look for the connections between the 

research questions, the methods used and the methodology for the study that is 

suggested. Is the suggested method for data collection suitable for answering the 

research question? Can you suggest other field sites or data that might be useful to 

include in the other group’s research proposal? Invite the group to reflect on whether 

they could apply another methodology (for instance action research instead of case 

study), and which implications this would have for their choice of research question 

and methods for data collection. 

 

Info 

Diana will be present during these sessions, and contribute to the discussions and 

ask questions. 

 

 

 


