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IMPORTANT – PLEASE READ FIRST  

Below, I describe the ideal answer and an acceptable answer for each question.  

The ideal answer is really an ideal, and it is also not exhaustive – more points could be added in a 

very good answer.  

It is not expected that any student would completely answer in the ideal way, and the maximum 

score should be given if many points of the ideal answers (or other good points) are present.  

The acceptable answer describes what suffices for the student to PASS on this question. Note: It is 

still possible that a different answer is also acceptable – these are essays and arguments, not a 

multiple choice test, and this document is a guide, not a checklist. Knowledge of the pensum is 

necessary to grade the essays, and when in doubt, please refer to the book chapters, and use your 

background knowledge of social and personality psychology. 

You combine the performance on the separate questions by averaging them. In order to pass the 

exam (get a grade > F), one question can be missed, but then the performance on the other two 

questions has to be very good to still pass. If one question is not answered or failed completely and 

one of the others is also just mediocre, the exam is failed. 

The emphasis of the grading is on explanation and psychological insight. Using the correct 

terminology is a plus, but sometimes a phenomenon can be described correctly even without using 

the scientific terms.  

Do not downgrade answers because of lacks in grammar and spelling, unless that hinders 

understanding of the written text. 

Note: We changed the book for social psychology some semesters ago. The two sources are now: 

Social psychology: Alcock, J. & Sadava, S. (2014). An introduction to social psychology. Global 

Perspectives. Los Angeles: Sage. Chapters: Chapters 1-8, 10, 12, 13 

Personality psychology: Larsen, R.J., Buss, D.M., & Wismeijer (2013). Personality psychology. 

Domains of knowledge about human nature. New York: McGraw-Hill. Kap. 1, 3-8, 14 og 18 (278 

sider)  

OR the new edition:  

Larsen, R.J., Buss, D.M., & Wismeijer, A., Song, J. (2017). Personality psychology. Domains of 

knowledge about human nature (2nd Edition). New York: McGraw-Hill. Kap. 1, 3-8, 13, 17. 

  



1. 

 

Diskutér i hvilken grad sosialpsykologiske funn fra én kultur kan generaliseres til andre kulturer. Gi 

minst ett eksempel.  

 

Discuss to what degree social psychological findings can be generalised from one culture to others. 

Give at least one example.  

 

Ideal answer: 

Introduce the characteristics of WEIRD samples in social psychology and why this has been a 

problematic issue. Mention cultural differences such as individualism vs. collectivism. 

Based on this discussion provide at least one example and discuss how findings can be generalised 

from one culture to the other. Possibilities might include: facial expressions (e.g. Ekman), emotions 

in general, fundamental attribution error, self-serving bias etc.). 

Fundamental attribution error as example:  

Define fundamental attribution error/correspondence as the tendency to attribute other’s actions to 

dispositional or personal factors (or placing more emphasis on dispositional than situational factors 

when evaluating the action of other individuals). Name the self-serving bias and correspondence 

bias as part of the actor/observer bias. Mention that fundamental attribution error is not as 

fundamental as thought and has therefore be renamed correspondence bias. 

Present studies or findings that illustrate the cultural differences of the correspondence bias:  

Western individuals might attribute other’s actions to dispositional factors, while studies including 

Asian and Indians have not found this tendency to such a high degree. Give possible explanations 

such as individualism vs. collectivism or type of construal.  

Based on the presented example(s) discuss how psychological findings can be generalised, give a 

conclusion and discuss the implications such as methodological problems. In the present example 

one would need to argue that generalising across cultures might be difficult based on the case of the 

correspondence bias.  

 

An acceptable answer would be to introduce an example and provide evidence how this finding 

various across different cultures, and on this basis conclude whether social psychological findings 

might be generalizable.  

 

  



2.  

 

Diskuter en heuristikk og/eller en skjevhet («bias») innen sosial tenkning. Forklar utfallet av 

skjevheten eller heuristikken, og beskriv hva dens årsak(er) er.  

 

Discuss a heuristic and/or a bias in social thinking. Explain the outcome of the bias or heuristic, 

and describe its cause(s).  

 

The ideal answer explains first what heuristics and biases in general are  

Heuristics: rules of thumb, mental shortcuts, replacing a difficult question with a simpler one. They 

lead to correct outcomes in most cases – and are thus functional, although wrong under some 

circumstances. Biases are outcomes of mental processes that are wrong or at least somewhat wrong 

in their representation of reality. The ideal answer would reflect on the fact that heuristics/biases 

can sometimes result in wrong conclusions about reality. 

The book describes the representativeness heuristic, the availability heuristic, and the simulation 

heuristic (p. 68). It also describes what an illusory correlation is, and the false consensus effect 

(probably best classified as a bias).  

At other places in the book, other biases are introduced, such as the fundamental attribution error, 

the ultimate attribution error, ingroup favoritism, etc. If they are well described, these can be 

correct answers as well. 

The acceptable answer would describe one heuristic/bias correctly. 

 

  



3.  

 

Sosialpsykologi bruker mange ulike forskningsmetoder. Velg to og sammenlign deres fordeler og 

ulemper i forskningen på et spesifikt spørsmål eller område.    Social psychology uses various 

different research methods. Choose two and compare their advantages and disadvantages in the 

study of a specific question.  

This question can have a multitude of different answers, describing research methods at different 

levels of abstraction. The most abstract one would be to compare simply quantitative vs. qualitative 

methods.  

Pages 21f of the book lists various methods: 

Non-experimental 

 Direct observation 

 Case study 

 Archival study 

 Survey 

 Field study 

 Correlational approach 

Experimental 

 Laboratory experiment 

 Field experiment 

 Quasi-experiment 

 Neuroimaging research 

Cross-cultural research 

Meta-analysis 

Important is that the answer describes an actual study, defines the research method in some way, 

lists advantages and disadvantages related to the method, and compares them. 

 

 

  



1.  
Explain what is meant by person by situation interaction. Describe different ways in which 
personality traits interact with the situation.  
 
Forklar hva som menes med person-situasjon interaksjoner. Beskriv forskjellige mekanismer for 
hvordan personlighetstrekk interagerer med situasjoner.  
 

Definition: p x s interaction means that behavior is a function of the interaction of personality traits 

and situational forces 

Possible ways of interaction as identified in the old textbook: 

 Situational specificity: a specific situation causes behavior that is otherwise “out of character” 

for the individual 

 Strength/weakness of situations: Strong situations cause almost all people to behave in the 

same way, while weak situations leave room for personality to have influences 

 Situational selection: tendency for individuals to choose the situations which fit the own 

personality 

 Evocation: certain personality traits evoke specific responses from the environment, and thus 

create situations 

 Manipulation: various means by which people influence the behavior of others, and thus change 

situations 

The new textbook explains in detail only 3 of those: 

 Situational selection 

 Evocation 

 Manipulation,  

While situational specificity and strong/weak situations are explained in the preceding section, but 

don’t get their own heading. 

An ideal answer would  

- Start by noting that the very definition of personality implies stability over time and situations, 

and thus contradicts the idea of situational influences on behavior 

- point out the debate with Mischel after his challenge to the trait approach and his notion of 

situationism 

- bring formula B = f (PxS) instead of B = f (P) or B = f (S)    

B: Behavior, P: Personality, S: Situation 

- explain possible at least two ways of interaction of the 5 mentioned above 

- Conclude that aggregation of behavioral manifestations across situations is crucial for 

personality measurement; personality is the average tendency across situations 

- Point out that stability of personality across time and situation is a core assumption, and strong 

situational influences are antithetical to the notion of personality 

An acceptable answer should explain at least two of the possible ways of interaction above. 

  



2.  

 

Beskriv og drøft kort de fem faktorene i femfaktormodellen for personlighet.  

 

Describe and discuss briefly the five factors in the five factor model of personality.  

 

 

The minimal answer would name the 5 factors correctly, define them in understandable terms, and 

bring some examples. 

 

The ideal answer can  

- Start by explaining what personality traits are, how they are stable, and how they determine 

behavior in interaction with the situation, 

- append how they were identified,  

- emphasize that the 5 factors are (theorized to be) rather orthogonal to each other 

- report on sub-factors for each of the factors,  

- discuss that they are differentially affected by development throughout the lifespan 

- compare the 5-factor model to a 6-factor model such as HEXACON 

- … the list goes on 

Again, for a grade A not everything on this “ideal” list has to be present, but the answer should go 

beyond the minimal answer in at least two directions, and _substantially_ discuss. 

 

 


